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Q1. What are your strengths? 
 
Answer: In particular, I have five key strengths. These are having the ability to work hard 
to complete a task even when under pressure. I have a loyal attitude and approach to 
work, so I will never disappoint you. The ability to even work alone, unsupervised, and as 
part of a team means I have a flexible approach to work. I am also someone who can 
adapt to change, and I realise that change is essential if a business is going to grow. 
Finally, I am a strong customer service-focused employee who can provide exceptional 
service. I can be relied upon to perform to a high standard in this role and will ensure all 
customers receive the same excellent service. 
 
Q2. What is your biggest weakness? 
 
Answer: I sometimes find it challenging to wait for others to come back to me when 
completing my own task, depending on their progress. This demonstrates that I can be 
impatient at times, and one particular external company commented during a telephone 
conversation that she found me quite pushy to deal with at times. I apologised to her, but I 
stressed that my pushiness was down to my wanting to get the job done for my employer. 
 
Q3. Why do you want to work for Boeing? 
 
Answer: I am excited about the opportunity to work for Boeing because of the company's 
rich history, innovative culture, and profound impact on the aerospace industry. Boeing 
has been at the forefront of aviation and aerospace advancements for decades, and I am 
eager to contribute to a company that continuously pushes the boundaries of technology. 
 
The diverse range of projects at Boeing, from commercial aeroplanes to defence and 
space systems, provides a stimulating and dynamic work environment. I am drawn to the 
challenges and complexities associated with developing cutting-edge solutions for the 
aviation and aerospace sectors. Boeing's commitment to excellence aligns with my own 
professional values, and I am enthusiastic about being part of a team that consistently 
delivers high-quality, reliable products. 
 
Moreover, Boeing's emphasis on collaboration and fostering a culture of continuous 
learning resonates with my career goals. I believe that by working at Boeing, I will have 
the opportunity to collaborate with some of the brightest minds in the industry, further 
enhancing my skills and contributing to the success of the company. 
 
In addition to the technical aspects, Boeing's commitment to sustainability and community 
engagement is particularly appealing to me. I am passionate about contributing to a 



 

 

25 BOEING INTERVIEW QUESTIONS & ANSWERS 

 

 
www.How2Become.com 

 
company that not only excels in its industry but also prioritises ethical practices and 
corporate responsibility. 
 
Overall, I am inspired by Boeing's legacy, its commitment to innovation, and its role in 
shaping the future of aerospace. I am confident that my skills, enthusiasm, and dedication 
make me a valuable addition to the Boeing team, and I am excited about the prospect of 
contributing to the continued success of this esteemed company. 
 
Q4. What skills do you have which are relevant for this position? 
 
Answer: I have studied the job description for this role and have the required experience 
to excel and perform the duties to a high standard. While working for a previous company, 
I regularly worked on challenging tasks and projects to help develop solutions to some of 
the most demanding aerospace and defence issues. I have experience working alongside 
other professionals to ensure customers receive the most efficient solutions to their 
needs. I also have experience working to maintain my professional competence, and I 
have been acutely aware in previous roles of the importance of keeping updated with 
changes to policies and procedures within aerospace development and the manufacturing 
industry. Finally, I have experience demonstrating all the Boeing values and principles in 
my work. If I am successful in my application, I look forward to demonstrating my skills 
and values to benefit the organisation and customers.  
 
Q5. Tell me about yourself. 
 
Answer: Yes, of course. First of all, thank you for giving me the opportunity to apply for 
this position with Boeing. My name is [Your Name]. I am a [profession here] with 21 years 
of experience in manufacturing. I began my career at [Previous Company], working my 
way up from an administrator to a junior project manager. During my time there, I worked 
on several successful high-level projects, which allowed me to develop the full range of 
skills and qualities that I use today in my current role. 
 
After ten years in my first role and seeking a new challenge, I transitioned to my current 
employer, where I have been working as a Senior Project Manager for the past eleven 
years. In this role, I am responsible for multiple multi-million-pound projects and leading 
large teams. This position requires me to be highly organised and demonstrate excellent 
communication and leadership skills. One aspect of my current role I am proud of is my 
record of success. To date, I have managed and completed over thirty projects, to budget 
and the deadline, gaining repeat business with numerous customers. 
 
In addition to my professional experience, I hold a degree in [Your Degree] from [Your 
University], where I developed a strong foundation in teamwork, communication, 
leadership, innovation and organisational skills. I am also proficient in [List any relevant 
tools or technologies]. I believe in taking responsibility for my professional development 
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and always taking the necessary steps to ensure my knowledge and skills are up to date 
so I can undertake my duties professionally and competently. 
 
I am very excited about the possibility of furthering my career with Boeing.  After reading 
the job description and recognising that my skills are a strong match for the required skills, 
I decided to apply. I was also impressed by the organisation's forward-thinking approach, 
principles, and values, which firmly match mine. My manufacturing background and skills 
make me a strong fit for this position. I am excited to bring my skills and enthusiasm to 
Boeing and contribute to the team's success. 
 
Q6. Can you tell me about a difficult project you were involved with? 
 
Answer: During a particular team project for my previous employer, we were seven days 
away from the project deadline, and everything was going smoothly and as planned. 
Unfortunately, two important members of the team had to go off without notice; one due to 
sickness and the second due to compassionate reasons. The project was thrown into 
turmoil, and it initially looked like the project would not get delivered, having potentially 
disastrous consequences for the client. I decided to step up to the plate and search for 
ways we could get the project over the finishing line. I started scouting for talent from 
other departments, and after a day of intense searching, we managed to hire two people 
to help us complete the project. We all worked around the clock due to the time already 
lost and pulled together, dug deep, and focused on the project outcomes. At the end of 
the deadline, the project was completed and, more importantly, to the required 
specifications. I am at my best under pressure and can always be relied upon to be 
resilient, innovative and determined. 
 
Q7. What project are you most proud of and why? 
 
Answer: My most significant achievement was working in a previous role where I 
managed to help the company win an important sales contract. I was part of a three-
person team on the project, and our job was to put together the company proposal and 
then deliver it to our manager, who would submit it for tender. We worked hard for two 
weeks to get the information and proposal together, and we ensured it was as cost-
effective and efficient as possible. A week after our manager submitted our proposal, we 
received the news that we had won the sales contract. This was even more significant as 
the customer in question was a new client with whom we had previously tried to gain 
contracts but failed. This opened a new door for our company as we successfully won 
repeat business, which helped grow our business. It was a great team effort and 
something I am still very proud of today. 
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Q8. Why should we hire you? 
 
Answer: I believe I am an excellent fit for Boeing due to a combination of my skills, 
experience, and passion for aerospace engineering. Throughout my career, I have 
successfully managed and executed complex engineering projects, demonstrating my 
ability to handle the challenges inherent in the aerospace industry. 
 
My extensive background in [specific skills relevant to the position] has equipped me with 
the technical expertise to contribute meaningfully to Boeing's innovative projects. I am 
well-versed in [mention relevant technologies or methodologies] and have a proven track 
record of delivering high-quality results within tight deadlines. 
 
Additionally, my experience working in collaborative, cross-functional teams has honed 
my communication and teamwork skills. I understand the importance of effective 
collaboration in the aerospace sector, where diverse teams work together to achieve 
ambitious goals. 
 
Furthermore, my passion for aerospace and commitment to excellence align with Boeing's 
values. I am not just seeking a job; I am eager to contribute to Boeing's legacy of 
pioneering advancements in aviation. I am confident that my dedication to continuous 
learning and adaptability will allow me to thrive in the dynamic and challenging 
environment that Boeing represents. 
 
In conclusion, my combination of technical expertise, collaborative mindset, and passion 
for aerospace makes me a valuable asset to the Boeing team. I am excited about the 
opportunity to contribute to Boeing's success and be a part of the cutting-edge 
developments that define the aerospace industry. 
 
Q9. Why is diversity important in the workplace? 
 
Answer: I believe that diversity is a must in any organisation. A diverse workforce gives 
you fresh perspectives and ideas. Being diverse gives you a wider platform to search for 
the best talent to benefit the business. Being a diverse employer can also enhance 
creativity, which can increase profits and the organisation's reputation. I am certainly 
someone who embraces diversity and inclusion and can be trusted to adhere to company 
policy and respect diversity at all times. 
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Q10. Can you tell me about a time when you struggled with something? 
 
Answer: Yes, on one occasion in the early stage of my career, I received a call from a 
colleague struggling with an issue with Microsoft Excel. I am quite an advanced user of 
the software, so I am able to advise most people on issues they may encounter. However, 
on this occasion, for some reason, I could not initially resolve an issue related to pivot 
tables. Unfortunately, this was a problem for my colleague, as he needed to present the 
data at a meeting in the afternoon. To ensure they were able to present the data, I came 
up with an interim plan to allow them to do so over a number of different charts, which 
was not ideal but would serve its purpose. Being someone who does not like failing to 
resolve issues, I returned to my office and researched online using Microsoft Help, 
YouTube, and other sources to learn how to add the formula correctly to allow the pivot 
chart to function as my colleague had hoped. I managed to find the correct procedure and 
formula and tested it in my office to validate that it worked. Once I had confirmation that 
the method worked, I returned to my colleague and advised him of how to add the formula 
to their spreadsheet so the pivot table would function as desired. By nature, I am an 
inquisitive person who dislikes not being able to resolve issues and will always take the 
necessary steps to resolve an issue that I could not initially. 
 
Q11. Can you tell me about a time when you had to juggle competing priorities? 
 
Answer: In a previous role as a Marketing Coordinator, I often found myself juggling 
multiple tasks and competing priorities. One particular instance that springs to mind is 
when we were launching a new product while simultaneously managing a major 
rebranding initiative. 
 
The challenge was to ensure a seamless product launch with effective marketing 
campaigns while also overseeing the rebranding efforts to maintain consistency across all 
communication channels. To handle this, I prioritised tasks by identifying critical deadlines 
and dependencies. 
 
I created a detailed project plan that outlined key milestones for both the product launch 
and rebranding. This allowed me to allocate time and resources efficiently. Additionally, I 
held regular cross-functional meetings to keep everyone on the same page and address 
any emerging issues promptly. 
 
During this period, an unexpected change in the product launch timeline occurred, which 
required a quick adjustment to our marketing strategy. I worked closely with the product 
team to understand the new timeline and modified our marketing plan accordingly, 
ensuring that the rebranding efforts were not compromised. 
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Ultimately, we successfully launched the new product on schedule while completing the 
rebranding initiative within the planned timeframe. This experience taught me the 
importance of adaptability, effective communication, and strategic prioritisation in 
managing competing priorities. 
 
Q12. What is your management style? 
 
Answer: I would describe my management style as collaborative, adaptable, and results-
oriented. I believe in fostering a team environment where open communication is 
encouraged and every team member feels heard and valued. I emphasise collaboration 
because diverse perspectives contribute to better decision-making and innovative 
solutions. 
 
Adaptability is a key aspect of my management style. In today's dynamic business 
landscape, it's essential to be flexible and responsive to changes. I strive to create a work 
environment that embraces change and views challenges as opportunities for growth. 
 
At the same time, I am results-oriented. While fostering a positive work culture is 
important, ultimately, achieving measurable outcomes is crucial. I set clear goals for the 
team, provided the necessary resources and support, and regularly assessed progress to 
ensure we were on track to meet our objectives. 
 
I also believe in leading by example. I am not afraid to roll up my sleeves and get involved 
in the day-to-day tasks alongside my team. This hands-on approach helps build trust and 
shows that I am committed to the success of the team. 
 
Q13. Can you tell me about a time when you demonstrated leadership skills? 
 
Answer: I was leading a cross-functional team tasked with implementing a new software 
system to streamline our internal processes. The team consisted of members from 
different departments, each with their own expertise. Early in the project, we faced 
significant challenges in terms of communication gaps and conflicting priorities. 
To address this, I initiated a team-building workshop to foster better communication and 
understanding among team members. I encouraged open dialogue, active listening, and 
constructive feedback during the workshop. I also facilitated a session where each team 
member shared their strengths, experiences, and expectations for the project. 
To ensure everyone was aligned on the project goals, I organised a strategy session 
where we collectively defined our objectives, identified potential roadblocks, and 
developed a detailed project plan. I ensured each team member understood their role and 
responsibilities, fostering a sense of ownership. 
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Q14. Can you tell me of a time when you were faced with a difficult situation in the 
workplace and what you did to overcome the issue? 
 
Answer: I was tasked with managing a team for my previous employer, and it quickly 
became apparent that a long-standing employee was no longer effective in his role. After 
carefully analysing the team, I felt his presence within the team was hindering our 
performance, and I needed to make a difficult decision to replace him. This was a tough 
decision because he was very popular among the other team members. Still, I knew the 
only way I could move the team forward in the direction I needed was to move him to a 
different department where I felt his skills would be put to better use. After obtaining 
approval from the senior management team for the move, I held a meeting with the 
employee and explained the reasons behind the move. He was clearly upset and 
disappointed and made it clear that he felt I was making a big mistake. I stood by my 
decision, and he moved departments the following week. Initially, the team were upset 
about my decision, and it took me a few weeks to motivate them and win their support. 
However, I persevered, and six months later, the team was performing to its peak ability, 
and it quickly became the most productive team within the organisation. I am not afraid to 
make difficult decisions when needed and will never shy away from confrontation or 
challenges within this role. 
 
Q15. Can you give an example when you solved a difficult problem? 
 
Answer: During a particular team project for my previous employer, we were seven days 
from the deadline, and everything was going smoothly and as planned. Unfortunately, two 
important members of the team had to go off without notice; one due to sickness and the 
second due to compassionate reasons. The project was thrown into turmoil, and it initially 
looked like the project would not get delivered, having potentially disastrous 
consequences for the client. I decided to step up to the plate and search for ways we 
could get the project over the finishing line. I started scouting for talent from other 
departments, and after a day of intense searching, we managed to hire two people to help 
us complete the project. We all worked around the clock due to the time already lost and 
pulled together, dug deep, and focused on the project outcomes. At the end of the 
deadline, the project was completed and, more importantly, to the required specifications. 
I am at my best under pressure and can always be relied upon to be resilient, innovative 
and determined. 
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Q16. Can you tell me about a time when you resolved a conflict with a colleague? 
 
Answer: When I first started work in my current role, I was keen to make a positive 
impression. During the first meeting I attended, I started putting forward some ideas that I 
felt might be of benefit to the team. However, I noticed that a senior member of the team 
kept talking over me and was dismissive of my suggestions. Whilst I do not like conflict, I 
believe that it should be addressed quickly for the sake of the team and the business. I 
saw it as my responsibility to try and resolve the conflict and to build a good relationship 
with the person dismissing my suggestions. After the meeting finished, I approached him 
and spoke to him privately. I asked in a calm manner if I had done something which had 
upset him. I said I could not understand why we kept talking over me in the meeting. I 
went on to explain I was there to help the team and that I wanted to learn from other 
people more experienced than me, such as himself. He appeared quite shocked that I had 
challenged him in regard to the conflict, and he apologised for coming across in the way 
he had. He assured me that it would not happen again, and from that day forward, we got 
on very well, and we built up a good relationship. 
 
Q17. What do you know about Boeing? 
 
Answer: After spending some time studying the Boeing website, I found out that Boeing 
is a renowned aerospace company with a rich history dating back to 1916 when it was 
founded by William Boeing. Over the years, Boeing has evolved into one of the world's 
largest and most influential aerospace manufacturers, playing a pivotal role in shaping the 
aviation and aerospace industry. 
 
Boeing is widely recognised for its production of commercial aeroplanes, military aircraft, 
satellites, and defence systems. The company's commercial aircraft division is particularly 
notable for its iconic models, such as the Boeing 737, 747, 777, and 787, widely used by 
airlines globally. The 737, for instance, is one of the best-selling commercial jetliners in 
history. 
 
Beyond commercial aviation, Boeing has a significant presence in the defence and space 
sectors. The company is a major supplier of military aircraft, including fighter jets, 
surveillance planes, and helicopters. Additionally, Boeing is involved in the development 
and manufacturing of spacecraft and satellites, contributing to both government and 
commercial space exploration initiatives. 
 
Boeing's commitment to innovation is evident in its continuous efforts to advance 
technology and design in aviation. The company is dedicated to sustainability and has 
undertaken initiatives to develop more fuel-efficient and environmentally friendly aircraft. 
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In recent years, Boeing has faced challenges, particularly with the temporary grounding of 
the 737 MAX series following safety concerns. The company has been actively 
addressing these issues and working towards regaining trust in the aviation community. 
 
Q18. How would you handle conflict in your team? 
 
Answer: Whenever dealing with any conflict, I believe it’s important to remember that the 
organisation must come first. On that basis, you have to put aside any emotion or 
personal feelings and resolve the conflict as quickly as possible so the team can return to 
total working capacity. I would deal with it by initially speaking to the person or persons 
whom the conflict is with. I would ask questions and get to the bottom of the conflict – it’s 
essential to establish the root cause because this then gives you clarity from which you 
can resolve it. After establishing the reasons for the conflict, I would look for mutually 
beneficial solutions to the problem that everyone agrees to and commits to with genuine 
passion for moving forward. I am confident that if conflict did ever occur within a team I 
was a part of, I would be able to resolve it swiftly. 
 
Q19. Can you tell me about a time when you improved a process? 
 
Answer: In a previous role, I worked as an operative in a factory that made components 
that were wrapped in leather. As part of the job, sharp tailoring knives were required to be 
used as part of the trimming process. I noticed that even though all staff were issued with 
PPE as part of the safety policy, there was still a high number of lost-time accidents for 
lacerations and cuts due to knife slips. One afternoon, whilst wrapping a component, I 
thought of an idea that may reduce the occurrence of cuts on the shop floor. My idea was 
to stop using knives and use scissors instead. I spoke to my team leader, who had a pair 
of scissors in his desk drawer, which I tried, but due to the thickness of the material, the 
scissors would not cut through the leather. Not to be put off by this setback, realising that 
a pair of more robust scissors may do the job. When I got home, I researched and 
purchased a couple of different types to try online. Three days later, once the scissors 
arrived, I spoke to my team leader to get permission to try the scissors, and they agreed. 
To my delight, one of the pairs of scissors was perfect for the task and made the process 
slightly quicker. The only drawback, though, was the cost of the scissors, as they were 
rather expensive. Myself and the team leader took the idea to the factory manager, but 
because of the cost, they were reluctant to pursue the idea. To promote and convince the 
management that the idea was worth the cost, I asked the manager if I could trial two 
members of the team using the scissors for a week. With the week's data in hand, I 
created a presentation that demonstrated that lost-time accidents and efficiency 
significantly improved. Once the data was presented to the factory management team, 
they could see that the reduction in accidents and the increased efficiency swallowed the 
cost of the scissors, and as a result, my idea was rolled out across the entire factory, 
improving safety and productivity. 
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Q20. Can you describe a time when you were not happy with an outcome? 
 
Answer: In my current role as a marketing coordinator, I was part of a team tasked with 
managing an advertising campaign for a brand-new product. The product was a new type 
of laundry detergent that was high-performing at lower temperatures and was more 
environmentally friendly than what the market provided. My team was responsible for 
organising the production of a radio advertisement, as well as banner advertisements for 
websites. These tasks were all completed on schedule and to a high standard, but 
surveys later showed that the adverts were not particularly effective when creating 
purchases. Initially, we all felt quite defeated – having spent a lot of time and energy on 
these two projects. Thankfully, we managed to learn a few things to improve on. Firstly, 
we realised that our online advertisements had not been catered enough to the target 
audience. This meant that our campaign was not nearly as effective as it could have 
been. Secondly, we learned to keep our excitement and hopes in check during a project. 
Optimism and excitement are essential, but it’s important to stay grounded when 
completing tasks. This way, you can keep a level head if something goes wrong. 
 
Q21. How would you deal with a difficult stakeholder? 
 
Answer: I would make sure the dialogue with the stakeholder was strong as I am a firm 
believer that good, positive communication is vital to building positive, long-term 
relationships. I would get to know more about the stakeholder and what’s important to 
them in their business. If I can get to the bottom of their needs, then I will be able to 
provide a service based on what they want, and this should serve to improve relations. 
Although I would always maintain professionalism with the client, I would try to establish a 
personal connection of some sort, perhaps by finding out what interests them outside of 
work. If there is a personal connection, again, this can help to improve relationships and 
communication overall. Finally, in addition to showing compassion and understanding 
when required, I would make sure professional boundaries were maintained and that the 
stakeholders’ needs were met at all times. 
 
Q22. Can you tell me about a time when you failed to meet a deadline? 
 
Answer: There was one particular project I was involved in that didn’t go well, but it is 
also perhaps the one project that I learned the most from. I was part of a team of six 
people tasked with delivering a time-sensitive website for an important client. In my 
opinion, because there was not much time to complete the project, the initial brief and 
task allocation delivered by the project manager were inadequate. This had a knock-on 
effect whereby important milestones were missed. In the end, the client abandoned the 
project, and I felt quite embarrassed having been part of the team that failed. However, I 
took a tremendous amount from that experience, and I always use it now as a reminder of 
what not to do. Whenever I am part of a team-based project, I always ensure I obtain a 
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thorough brief, ensure tasks are allocated based on strengths, and hold regular team 
meetings to monitor progress. If things are not going to plan, I will always take decisive 
action quickly and put things in place to get them back on track and to specification. 
 
Q23. Can you tell me about a time when you made a mistake at work? 
 
Answer: To be honest, I do not make many mistakes in the workplace—however, one 
occasion springs to mind, which was early in my career. I had just finished my 
apprenticeship with an employer at the time. To test what I had learnt, my manager 
tasked me with completing a presentation with specific data sets, which needed to be 
completed in time for a meeting the next day at 11 am. My manager emailed me the brief 
and how he wanted it presented. Eager to please, I set to work immediately, finished the 
presentation, and re-sent this to him for approval. About 10 minutes later, my manager 
called me into his office and told me that the presentation contained incorrect data sets. 
Checking the brief, I realised I had failed to follow his instructions correctly. I apologised to 
my manager and immediately returned to my desk and read the brief properly. I then 
started to redo the presentation. My error resulted in me staying for two hours after my 
finishing time to finish the presentation. I learnt a valuable lesson from this, realising I 
should always listen carefully and read instructions for tasks to ensure work is carried out 
to the correct standard and specification. 
 
Q24. Where do you see yourself in five years? 
 
Answer: Ideally, I would see myself still working for you. I plan to stay in the aerospace 
industry long-term, and providing you are happy with my performance, which I strongly 
believe you will be, then I will be committed to you for the long term. During my research 
for today’s interview, I found out lots of positive things about your business, and you have 
enthusiastic plans for the future, which I would like to be a part of. If I am successful 
today, my first aim would be to become competent in the role and also be accepted by my 
peers and respected as a hard worker. Then, if the situation arises in the future, and 
management believes I have the potential, I would be open to career progression within 
your organisation. 
 
Q25. Can you tell me about a time when you disagreed with a colleague? 
 
Answer: I recall being in a meeting with our company directors, and discussions were 
taking place around the fact that we needed to find ways to reduce costs over the 
forthcoming twelve months. The company was doing well; however, we needed to 
increase profitability, and one way to achieve that goal was to reduce costs. It was 
suggested by one of the directors that we could save money by reducing the size of the 
customer service team. We had five staff members within that department, and he 
proposed to go down to three people. However, I felt this would be detrimental to the 
company because our reputation amongst our customers was formidable, and the main 
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reason for that was the after-sales support we provided. I explained to the director the 
reasons why I felt this would not be beneficial to us moving forward. I provided examples 
of other companies within our sector that did not take their customer service as seriously 
as we did, and their online reviews and sales reflected that. As an alternative, I suggested 
we could go down to three staff within the customer service department but replace the 
two positions lost with an outsourced service dedicated to after-sales. He agreed that we 
should explore this option further, and I volunteered to do the exploratory work to assess 
how viable this was, to which he agreed. 
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Other Questions you may be asked: 
 

Question: Is this job a stop gap for you?  
 
How to answer: Obviously, you need to demonstrate that you aim to be working for the 
organisation for the long-term. If the interviewers feel you are unlikely to stick around, this 
will go against you. Companies invest considerable resources into employees, so they will 
want to be sure, you will be there for the long haul.  This will certainly be asked if your CV 
shows evidence that you have had a number of jobs which you were only employed for only 
a number of months.  
 
Try to answer this question with a positive mind-set which demonstrates the reasons why 
you see yourself as a long-term employee, as opposed to previous roles. Avoid negative 
comments concerning previous employers. Focus on the organisation and why you think 
you will be there in the long-term. This could be the professionalism of the organisation, the 
values which you share and the long-term opportunities which could become available. 
Avoid using salary and benefits as a reason. Remember your job is to convince the recruiter 
that you will be there for the foreseeable future and not a fly-by night! 
 
Question: Can you advise of a time when you have had to display empathy? 
 
How to answer: This question is about your communication skills and if you are able to 
change your communication style as per the situation. Can you think of a time when you 
had to deliver bad news to someone in the work place. Maybe a colleague who was 
unsuccessful in an interview and you had to deliver the news to them. Try to think of a time 
when you had to deliver news to someone which you knew they would find disappointing or 
upsetting. How did you adapt your style of communication when delivering the news. 
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BONUS QUESTION: That’s the end of your Boeing interview. Do you have questions 

for the panel? 

Answer: 

QUESTION – What are the growth plans for the organisation over the next few years? 

QUESTION – How long does the initial training take to complete and what does it consist 

of? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

25 BOEING INTERVIEW QUESTIONS & ANSWERS 

 

 
www.How2Become.com 

 
 

How to Use These Interview Questions and Answers: 

These interview questions and answers are intended to guide you in your preparation for 

your job interview. These questions have been picked by the How2Become team because 

we believe that they are the best representative of what you will face in your interview. 

 

The sample answers in this resource are collated from years of experience and research in 

the recruitment sector. The answers confidently display the appropriate qualities and 

competencies that the interviewer expects from successful candidates. 

 

Read the sample answers carefully, and take note of what skills and competencies they 

demonstrate. You might notice that, when the question asks for examples, the answer uses 

the STAR method to construct the response: 

 

Situation. Start off your response to the interview question by explaining what the 

‘situation’ was and who was involved.  

Task. Once you have detailed the situation, explain what the ‘task’ was, or what needed 

to be done.  

Action. Now explain what ‘action’ you took, and what action others took. Also explain why 

you took this particular course of action.  
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Result. Explain to the panel what you would do differently if the same situation arose 

again. It is good to be reflective at the end of your responses. This demonstrates a level of 

maturity and it will also show the panel that you are willing to learn from every experience. 

 

In order to get the best possible results, apply this system to your own examples and 

experiences in working life. These sample answers are intended to inspire you to create 

your own responses to the questions. 

 

Disclaimer: 

How2Become is not responsible for anyone failing any part of any selection process as a result of 

the information contained within this resource. How2Become and their authors cannot accept any 

responsibility for any errors or omissions within this resource, however caused. No responsibility 

for loss or damage occasioned by any person acting, or refraining from action, as a result of the 

material in this publication can be accepted by How2Become. 

 

IMPORTANT: All resources, products, content, and training from How2Become is intended for 

educational use only, as an aid to help you prepare and come up with your own honest answers. 

How2Become is not acting in conjunction with, or associated with, any third-party organisation. 

 

Get more guides, books and training courses at the website www.How2Become.com.  
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